Cumberland & Westmorland Wrestling
Association (CWWA)

Equality, Diversity and Inclusion Policy

Policy Statement

The Cumberland & Westmorland Wrestling Association (CWWA) is committed to
promoting equality, diversity and inclusion in all aspects of Cumberland and
Westmorland Wrestling. We believe that everyone should have a fair and equal
opportunity to participate, contribute and achieve their potential within the sport,
regardless of their background or personal circumstances.

CWWA is committed to complying with the principles and requirements of the
Equality Act 2010 and opposes all forms of unlawful discrimination, harassment,
bullying and victimisation.

This policy applies to all members, volunteers, coaches, officials, competitors,
spectators, committee members and anyone involved in activities organised or
supported by CWWA.

Our Commitment
CWWA aims to ensure that:

o Everyone is treated with dignity, fairness and respect.

e Participation in wrestling is open to all and barriers to involvement are
identified and reduced wherever possible.

e No individual is disadvantaged, excluded or treated less favourably on the
grounds of a protected characteristic.

e Recruitment, selection and appointment of volunteers, coaches, officials and
committee members are conducted fairly and transparently.

e Reasonable adjustments are considered and implemented, where practicable
and safe to do so, to enable participation by disabled people.

e Any allegations of discrimination, harassment, bullying or victimisation are
taken seriously and addressed promptly.



Protected Characteristics

In accordance with the Equality Act 2010, CWWA will not discriminate against any
person based on:

e Age

« Disability

e Gender reassignment

e Marriage and civil partnership

e Pregnancy and maternity

e Race (including colour, nationality and ethnic or national origin)
e Religion or belief

o Sex

« Sexual orientation

CWWA also recognises the importance of promoting inclusion regardless of socio-
economic background or any other characteristic that may create barriers to
participation.

Responsibilities

The responsibility for implementing and monitoring this policy rests with the
Cumberland and Westmorland Wrestling board.

The Chair of CWWA, supported by the Safeguarding Officer and Committee
Members, has overall responsibility for ensuring that:

This policy is effectively communicated and implemented.

Concerns or complaints relating to discrimination are dealt with appropriately.
Equality considerations are included in decision-making and planning.
Regular reviews of the policy are undertaken.

All members, volunteers, coaches, officials and participants are responsible for:

Treating others with respect.

Promoting inclusive behaviour.

Challenging discrimination where appropriate.

Reporting any concerns relating to discriminatory behaviour.

Reporting Concerns

Any individual who believes they have experienced, witnessed or become aware of
discrimination, harassment, bullying or victimisation should report the matter as soon
as possible to:

« The CWWA Chair;
« The CWWA Safeguarding Officer; or
e Another Committee Member where appropriate.



All concerns will be treated seriously, handled sensitively and investigated in
accordance with CWWA's disciplinary and safeguarding procedures.

No individual will be disadvantaged or treated unfavourably for raising a genuine
concern in good faith.

Disability Inclusion

CWWA is committed to encouraging and supporting the ambitions of disabled people
and making Cumberland and Westmorland Wrestling genuinely accessible to anyone
who wishes to participate.

Where reasonably practicable, CWWA will:

o Consider and implement reasonable adjustments to support participation.

e Assess individual needs in a fair and respectful manner.

« Work with participants, parents/carers, coaches and officials to identify
appropriate support.

« Promote opportunities for disabled people to participate in wrestling at all
levels and in all roles.

Breaches of the Policy
Any member, volunteer, coach, official or participant found to have engaged in

discriminatory behaviour, harassment, bullying or victimisation may be subject to
disciplinary action in accordance with CWWA procedures.

Monitoring and Review
CWWA will monitor the effectiveness of this policy and review it at least annually, or
sooner if required by changes in legislation, organisational structure or identified

need.

The Committee will consider feedback, incidents, complaints and participation data,
where available, to help ensure the policy remains effective and relevant.
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